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For my mother, Joyce D. Dailey,  
because she is where my story began. 

You role modeled a commitment to core values  
and work ethic all of my life and gave me  

a foundation on which to build  
a career and live the life I love.  

Thank you for such a treasured gift.

To all of you reading this book,  
finding your path, and writing your own story: 

I believe that the generations of leaders  
to come will be resilient, innovative, and collaborative  

and will meet challenges and solve problems  
to move us all forward.
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Foreword

This book is long overdue.
Dee Ann Turner has created a resource that feels like a 

life coach who’s sitting down with a mug of coffee and offer-
ing sound wisdom, one- on- one, to anyone in need of career advice. 
As I read through it, I could hear Dee Ann speaking, sometimes 
chuckling, often smiling, and always concerned that we catch an 
insight so that we don’t have to repeat her mistakes.

• She is authentic.
• She is practical.
• She is sound.
• She is relevant and helpful.

I could identify with many of her stories and case studies. She 
reminded me of my own career journey and the forks in the road 
I faced along the way. Too many times, people begin their career 
looking only for a job and neglect to see they have a “work” to ac-
complish. I believe your work is almost always bigger than your 
job, and discovering it is what makes your career.

• Your jobs will come and go throughout your career. Your work 
tends to be the common thread you find in each of those jobs.
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Foreword

• Your job is about earning income, bonuses, and perks. Your 
work is about what you give back, the contribution you make 
in your life.

• Your job enables you to make a living. Your work enables 
you to leave a legacy.

This book is about seeking the right job so you can find your 
work: the calling you are hardwired to fulfill with your talent and 
passion. One’s about a paycheck; the other’s about a purpose. Dee 
Ann believes the two don’t have to be mutually exclusive. I agree. 
As you allow her to counsel you about your jobs, you’re going to 
find practical, detailed tips for each step of your journey. But don’t 
miss your higher calling. Jump headfirst into this book, and allow 
your job to be a platform to fulfill your work and live the life you 
were meant to live. Dee Ann will guide you in discovering what 
that is. When you do:

• Your supervisor will thank you.
• Your teammates will thank you.
• Your family will thank you.

I’ve come to believe that people discover their sense of purpose 
in different ways. Some people appear lucky, figuring out what 
they want to do very early in life. For others, it happens over time. 
Following are five examples of what I’m talking about:

 1. Thunderbolt. These people experience an epiphany about 
their career and calling. In a moment or a brief season of 
time, they get it figured out. Those lucky dogs.

 2. Walking through open doors. These folks only understand 
bits and pieces, and their understanding unfolds in time. 
As they walk through an open door, a new one opens.

 3. Call from birth. For some reason, these individuals figure 
it out as children. They say things such as “I always knew 

_Turner_CrushYourCareer_GM_wo.indd   12_Turner_CrushYourCareer_GM_wo.indd   12 10/21/20   9:46 AM10/21/20   9:46 AM

Dee Ann Turner, Crush Your Career 
Baker Books, a division of Baker Publishing Group, © 2021. Used by permission



Foreword

13

I was supposed to be a nurse.” Once again, if only we were 
all so lucky.

 4. Growing awareness. These people get a general idea for 
their direction, and as they move toward that sketchy vi-
sion, the details get filled in. Clarity comes with time.

 5. Guide on the side. These individuals gain wisdom and 
direction from others who know them well or who know 
how careers work. They have mentors who coach them.

As you may have guessed, most people do not identify with 
“thunderbolt” and “call from birth.” They may wish it was so, but 
most fall under #2, #4, and #5. They gain wisdom about their gifts, 
calling, and career over the years and often when mentors enter 
their lives with wise counsel.

That’s the genius behind the “guide on the side.”
This is what Crush Your Career could be for you— the mentor 

you’ve been looking for to help you fill in the blanks. Dee Ann 
Turner has helped thousands of ordinary people make their life 
worth living. I recommend her as a mentor for you as well.

Dr. Tim Elmore, founder/CEO, GrowingLeaders.com
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Introduction
Ceiling and Visibility Unlimited (CAVU)

During the COVID-19 pandemic, the US Air Force Thunder-
birds and the US Navy Blue Angels conducted flyovers 
above hospitals in many cities across the United States 

to honor the medical personnel waging war on the COVID-19 
virus. En route to a local hospital, the majestic planes flew above 
my home. As they passed over at speeds up to 620 mph against a 
perfect bright- blue April sky, the term that immediately entered 
my mind was CAVU.

Until the passing of former US president George H. W. Bush, I 
had never heard of the acronym CAVU. It is an aviator’s term that 
means “ceiling and visibility unlimited.” The phrase was a favorite 
of the forty- first president of the United States, a former naval avia-
tor. For a pilot, CAVU is the most desirable circumstances when 
flying. Under such conditions, a pilot has clear vision all the way to 
the horizon. Not only is the view incredible in such circumstances 
but also navigation is far less complex.

Wouldn’t it be wonderful if we could navigate our careers in 
the spirit of CAVU? When we initially start the search for our first 
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Introduction

career position, the ceiling and visibility seem unlimited. When 
our lives are in front of us, even in uncertain times, the future is 
bright and we can envision success all the way to the horizon of 
our career. Then reality sets in, and we realize that getting the job 
we want, keeping the job we love, and growing the career we desire 
are difficult, even in the best of times. In difficult economic times, 
the competition for jobs can be fierce, but with belief in ourselves, 
persistence, and preparation, we can still find our way to career 
success. It’s exciting to embark on a career journey and pursue 
the work we were made to do. For that moment, there appears to 
be no ceiling to the possibilities, and the view appears completely 
clear for as far as we can see.

In reality, every day in the world of work is not CAVU. Even 
with a great start to a career, somewhere along the way the hori-
zon can become hazy, and fog rolls in to cloud the view. Just like 
the pilot who must switch from visual navigation to instrumental 
navigation, we also need navigational aids to help us find our way 
in the world of work.

We are most successful at navigating anything when we start 
with a plan for where we want to go. Crush Your Career provides 
a plan for someone who is just beginning to think about a future 
career as well as someone who is starting over and searching for 
a guide to chart a course for change. It is intended to be a navi-
gational tool for those trying to find their way into and through 
a career. It’s also a guidebook for the leaders, counselors, advi-
sors, parents, coaches, teachers, and others who will help them 
and a refresher for all of us on what makes us successful in the 
workplace.

As a young person, my visibility of the future was limited, 
though my desire for success was limitless. Mostly due to the in-
fluence of my parents, the only path I knew was pursuing profes-
sional careers: law, medicine, and education. All of them are very 
noble, but none of them were in line with a calling that I had 
not yet even discovered. I found my way through experimenting, 
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collecting wisdom from others, and trying to apply what I learned 
to my own journey.

From age eight, I wanted to be a writer, but it would take four 
decades of navigating fog and haze before I realized and fulfilled 
the dream of becoming an author. In the meantime, I had to find 
a job, keep a job, and grow a career. It’s a reality for most of us. 
During my first trip to college, I was a journalism major. I left col-
lege in the midst of an economic recession, and finding a job in 
that field was challenging and almost impossible. Additionally, I 
lacked the life experience at that time to write about anything that 
readers would find interesting. I accepted my first career position 
working for a small, family- owned advertising firm. It was less 
than ideal, but I needed experience, and the way to get experience 
is to get started. Sometimes it is in the most miserable situations 
that we learn our most valuable lessons. Such was the case for me.

After numerous interviews, I accepted a job at a firm that was 
willing to give me a place to start. The high turnover rate should 
have been a clue that it was an organization with a poor culture, but 
I didn’t ask a lot of questions. This was in the middle of a recession, 
and jobs were scarce. I needed to start somewhere.

Surviving just eighteen months in the advertising field, I 
switched careers rather accidentally. In these current times of 
rapid change and frequent job transitions, it is not unusual at all 
for people to change jobs every eighteen to twenty- four months. 
Several decades ago, it was not nearly as common. When I first 
applied to Chick- fil- A, I was pursuing a position in the advertising 
department. After enduring a lengthy and intense interviewing 
process, I was offered and I accepted a job in human resources. 
All along, I believed and expected that I would eventually return 
to advertising, but that did not turn out to be my path.

My path became helping others find their paths. Over a thirty- 
three- year career, I selected thousands of candidates for various 
positions and roles, many of whom were just beginning their ca-
reers. Over that same time period, I led teams and coached staff 

_Turner_CrushYourCareer_GM_wo.indd   19_Turner_CrushYourCareer_GM_wo.indd   19 10/21/20   9:46 AM10/21/20   9:46 AM

Dee Ann Turner, Crush Your Career 
Baker Books, a division of Baker Publishing Group, © 2021. Used by permission



20

Introduction

members and mentees on the principles contained in this book. I 
helped them navigate their paths to not just a way to make a living 
but also, and more importantly, to discover a calling in which to 
make a life. As leaders, it is sometimes easier for us to see potential 
for the future in others than it is for them to see it in themselves. It 
is the role of the leader to help others discover their paths.

Over the course of my career, there were many times I needed a 
book like this one to help me navigate through the fog and haze in 
the workplace. We spend twenty- two years, on average, preparing 
to start a career. In primary school, we draw pictures and write 
stories about what we want to be when we “grow up.” As early as 
middle school, we begin taking assessments and inventories as 
to our interests and aptitudes. We spend our years in high school 
preparing to be accepted to the college, university, or technical 
school that will put us on the path to our first career job.

Landing the first job is a little bit like having a baby. Now that 
we have it, what do we do with it? This book will help you know 
what to do in a multitude of situations. However, let me be clear. 
The expertise in this book was born somewhat of successes but 
more so in the failures. We learn much more by our mistakes than 
we do by our successes. I will share with you my successes, but 
much of what you will read is what I learned from my mistakes.

Finally, the motivation for writing this book is deeply personal. 
At the time of this writing, along with my husband, I am continu-
ing to coach, counsel, and guide the three twenty- somethings in 
my life as they find a job, keep a job, and grow their careers. Over 
countless hours of deep conversations, I listened and advised as 
they anxiously contemplated their futures. Together, we found 
answers that helped them on their journeys.

I do not believe for a moment that happiness in life is deter-
mined by the forty- plus hours we spend at work each week or by 
the paycheck we bring home. In fact, after thirty- seven years in the 
workforce, I am certain it is not. They are only pieces of a much 
bigger picture. Hopefully, our lives are full of purpose, passion, and 
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people who fulfill our hearts, dreams, and desires. Our professions 
are the vocational fulfillment of our calling. We are doing the very 
thing God made us for. However, for most people, making a living 
is a necessity, and if we are struggling to make one, it will negatively 
impact all the other areas of our lives.

My hope is that this book will help you to successfully navigate 
finding a job, keeping a job, and growing a career. I also hope that 
it will help you to successfully make a living that supports the 
kind of life you dream of and desire. The goal is not the horizon. 
We will all arrive there one day. The goal is to arrive fulfilled by 
the satisfaction of a job well done and a career well served and the 
mission of a life’s work complete. I wish you CAVU as you journey!
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G
ET

 A JOB

The memory is vivid to me. From the day I turned fifteen years old, 
I wanted to get a work permit and find a part- time job. A friend of 
mine was scooping ice cream at the local Baskin- Robbins ice cream 
store, and that appeared to me to be the ticket to earn some money 
and establish my independence. She was making $2.90 an hour, 
which certainly exceeded the $1 per hour I was making babysitting. 
I wasn’t thinking so much about learning life skills, bolstering my 
college application, or gaining job skills. Like many teenagers, I 
only thought about making money to buy the latest fashion, save 
for a car, and earn money for college. Being surrounded by thirty- 
one flavors of deliciousness for several hours each week sounded 
like a pretty good idea too! Ultimately, my parents preferred that I 
continue doing odd jobs to make spending money so that I would 
have the opportunity to be fully engaged in school, family, and 
church activities.

Taking on the responsibility of a first job is one of the most 
important steps in preparing for a career. My friend, the ice cream 

PART I
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Get A Job

scooper, learned to show up on time, in the proper uniform, and 
with her name badge attached to her apron. Those are basic skills, 
but they lead to learning how to follow directions, communicate 
with coworkers and the boss, and respond appropriately to custom-
ers. These are the foundational skills that every boss expects when 
a new staff member joins the team to begin a career.

When we decide it’s time to get a job or that it’s time for our 
children to get a job, it’s not only to earn money. Far more impor-
tantly, it’s setting the stage for a successful future career. The choices 
we make at the beginning often impact what happens in the end.
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1

Preparing Your Character

When I was about five years old, my mother taught me 
my first memorable lesson about character. We were at 
our local grocery store, and I spotted a candy treat that 

I wanted. This particular king- size version of the candy was little 
more than a block of sugar with artificial coloring and flavoring, 
and my mother wisely refused the purchase. I can still remember 
the little navy raincoat with the deep pockets that I was wearing. 
Out of view of my mother, I slipped that king- size childhood deli-
cacy into one of my pockets.

Hours later when hanging up my coat, Mom discovered the 
candy I had forgotten about in its secret hiding place. She quizzed 
me as to how I obtained it. I don’t remember every detail about the 
various explanations I tried to offer. I only remember that I lied. 
At five years old, I was already a thief and a liar! Right then, my 
mother determined to ensure that these mistakes became teachable 
moments in my young life.

During our next weekly grocery trip, Mom took me to meet 
the manager and return the stolen candy. All the way to the store, 
I was certain I would go to jail. With a quivering lip and watery 
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eyes, I handed the candy to the manager and apologized for my 
wrongdoing. There were no arrests or visits with police officers. 
But one thing I am sure of, I never again took something that did 
not belong to me.

Now, as a mother of three grown children, I realize something 
else about that memory. For most of my life, I have reflected on 
that story in terms of how it grew my character. Actually, however, 
it was a testimony of my mother’s character. As hard as it was for 
me to go back and face that grocery store manager, it was much 
more difficult for my mother. It would have been easier to take the 
candy from me, punish me at home, and not admit to anyone what 
her child had done. As parents, when our children make mistakes, 
especially when they are young, we often see those mistakes as a 
reflection of our own parenting.

Thankfully, my mother cared more about my long- term charac-
ter growth than she did about her temporary embarrassment. She 
exhibited her integrity and role modeled for me important qualities 
that would mold my character in the years to come.

That incident early in my childhood helped me secure a “good 
name” and instill in me the character I would need to be successful 
in every role in my life. Long before I started school and began to be 
influenced by others, the foundation of my character was formed. 
Leadership author, podcaster, and pastor Carey Nieuwhof writes, 
“Developing your character is never easy, which is why so many 
people abandon the pursuit. But it’s so worth it because you bring 
who you are to everything you do.”1

What qualities come to mind when you think of someone of 
outstanding character? Perhaps you think of a person with a strong 
sense of purpose and mission. Often, we think of people who have 
an established set of core values that are demonstrated consistently. 
The elements of a meaningful purpose, a compelling mission, and 
demonstrated core values are critical to character formation. A 
good reputation of admirable character is a great start to getting 
a job, keeping a job, and growing a career.
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Determine Your Personal Purpose

The most important question we will ever ask is why: Why am 
I here? Why do I exist? Why was I created? Asking lots of why 
questions leads us to our life’s calling. Understanding our calling is 
critical to finding a career that gives our work life meaning. With-
out a calling, a job is just work. When we find a calling, it engages 
the core of our being and drives us to fulfill our goals and dreams.

It is from a calling that we find or formulate our personal pur-
pose, discovering our reason for being placed on this planet. Why 
was I created? What is my unique contribution to this world? One 
of the most significant roles that leaders in our lives play is help-
ing us find our purpose. Work is only one of the ways we live out 
our purpose. Generally, a purpose permeates every aspect of our 
lives and is demonstrated in every connection and role we play.

A personal purpose informs every single major decision we 
make in life, including career choice and where we choose to work. 
Ultimately, it is likely to impact other decisions too, such as who 
our mate will be if we marry, how we serve others, who we wor-
ship, how we parent, and what kind of friend we are to the people 
around us.

Jackie Robinson, the first African American to play major league 
baseball in the modern era, wrote in his autobiography, “A life is 
not important except for the impact it has on other lives.”2 It’s true. 
Every other pursuit in life, including fame, wealth, materialism, 
and popularity, fades the moment our life ends. A life whose pur-
pose is rooted in positive influence and impact is far more likely 
to be remembered and celebrated.

Develop a Personal Mission

A second element in developing our character is determining our 
mission. If purpose answers the why question, then mission an-
swers the what question. What do we want to accomplish during 
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our lifetime? What meaningful goals do we want to set for our-
selves and achieve?

Once we discover  our personal mission, we are more likely to 
achieve it by writing it down, measuring our progress, celebrating 
milestones along the way, and recalibrating when we get off course. 
Mission statements help keep us focused on the goals we want to 
achieve in life. Without a clear mission, it is easy to get distracted 
and chase the means to an end instead of the result we truly desire.

When we understand and articulate our mission, we see that 
our work is simply one of the means to accomplishing the mis-
sion, not the mission itself. Two of my favorite examples of people 
with clear missions are Oprah Winfrey and Sir Richard Branson.

What do we think of when we think about Oprah Winfrey? A 
billionaire businesswoman? A talk- show host? A media mogul? 
A philanthropist? She is all these things, but none of them are 
listed in her personal mission. These are all means by which she 
accomplishes her mission: “I wanted to be a teacher. And to be 
known for inspiring my students to be more than they thought 
they could be.”3 Every other role she plays is to provide her the 
opportunity to teach and inspire others.

What about Sir Richard Branson? He has created a reputation 
as a brand development guru, serial entrepreneur, customer- 
experience giant, and daring innovator. None of these roles are 
listed in his mission statement, but they are the means for him 
to achieve it. His mission: “Have fun in your journey through life 
and learn from your mistakes.”4 All of those roles contribute to his 
mission to have fun in life.

Creating and verbalizing a personal mission is important be-
cause our mission provides a filter through which to make deci-
sions, including decisions about your career. Starting with the end 
in mind greatly enhances the probability that you will eventually 
meet your career and life goals. Dr. Gail Matthews, a psychology 
professor at Dominican University in California, conducted a 
study with 270 participants. She learned from the study that you 
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are 42 percent more likely to achieve your goals if you write them 
down.5

Start small with short- term goals and work to refine your goal- 
setting process to timelines that make sense for your stage in life 
and career. What works for me is to start the year with annual 
goals for each part of my life: spiritual, mental, emotional, phys-
ical, family, and career. I then take my annual goals and create a 
monthly plan with measurable interim goals. Finally, on Sunday 
nights I begin each week by evaluating the previous week against 
my goals and planning for the next week what I need to do to keep 
me on track to achieve my monthly goals. Writing them down, 
either using a digital application or on hard copy, has helped me 
to easily see where I am and make any needed adjustments to 
fulfill my goals.

Without an intentional plan to keep you on track to get you 
where you want to go, it is less likely you will achieve what you 
intend to accomplish. Such a plan helps us make quick pivots when 
faced with a crisis or unexpected opportunities too.

Choose Your Personal Core Values

The final characteristic needed to help develop our character is a 
set of personal core values. These values define the beliefs we hold 
most dear and articulate them in a way that can be demonstrated 
by our behavior. For instance, if we believe in the importance of 
serving others, then service might become a personal core value. 
We demonstrate this value by the behavior of serving others in our 
lives and by extending a spirit of service to people we don’t even 
know. Our character becomes known by the behaviors that reflect 
our deepest beliefs that we articulate as our core values.

Some of our values are engrained in us early in life because we 
see them communicated and exhibited by the influential people 
in our lives. Parents, other family members, teachers, coaches, 
and pastors help us form our values long before we can articulate 
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them. They are formed through stories, lessons, and demonstrated 
behaviors.

I love a story I read on social media about a mom who used a 
special moment to teach her child about the core value of generos-
ity. As the story goes, her little one was beginning to ask questions 
about the existence of Santa Claus. She gently led her son through 
the discovery that it was now time for him to become a Santa Claus. 
She explained the very special responsibility of identifying the 
needs of others, selecting a gift to meet the need, and then giving 
the gift anonymously.

When it was time for him to identify a person who needed some-
thing, he chose a lady who lived on his street. She wasn’t particularly 
kind, and when his ball accidentally landed in her yard, she would 
not allow him to come inside the fence to retrieve it. Often, she 
yelled at the children in the neighborhood. On his way to school 
each day, he watched as she walked outside and down the driveway 
to retrieve the morning newspaper. He noticed she was barefoot 
and decided the gift he needed to get her was a new pair of slippers.

To buy slippers, he needed to know what size, so he hid in the 
bushes one Saturday and discerned that she had a medium- sized 
foot. The young boy gathered his allowance money, went to the 
store, and purchased a pair of soft, warm, medium- sized slippers. 
He carefully wrapped them and added a beautiful Christmas bow 
and waited for the opportunity to sneak them under her fence 
without being seen. Finally, one evening right before Christmas, 
when all the lights in her house were off, he walked down the street 
and pushed the package under the gate.

A few days later, looking out the window, he saw the woman 
walking down her driveway, and much to his excitement she was 
wearing the slippers. From that Christmas on, he was a “Santa 
Claus.” When his brother began to wonder about Santa Claus, he 
helped with his indoctrination into the secret society.6

For many of us, that is exactly how our core values were devel-
oped. An influential adult in our life taught us a lesson through 
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a story or experience, and that lesson became part of our belief 
system. As adults, we have the opportunity to implement them, 
add to them, or choose our own set of core values.

These values are very important because they represent the core 
of our being and are a window into our soul. They are crucial ele-
ments of our own character and are worthy of careful selection, 
nurturing, and demonstration. These values represent our moral 
compass and can be a guide that points to “true north” whenever 
we become disoriented.

Without a compass to guide us, it is easy to lose our way. Core 
values are the guideposts on the journey to living out our purpose 
and achieving our mission. They help form boundaries to keep us 
from wandering off the trail, and they clearly describe the behav-
iors that we desire to exhibit.

Character is a result of nature and nurture. We were created 
with certain personality traits, strengths, and preferences designed 
within us. During childhood, our character is nurtured by the 
influences in our lives: parents, other family members, friends, 
teachers, coaches, employers, community and church leaders, 
and others who influence us. Even if we have not been positively 
influenced and nurtured, we can always choose to develop our 
own character. If you did not grow up with positive influences to 
help you develop the character needed to be successful, seek them 
out now. Find a mentor in your community, church, college, or 
even online through various opportunities on professional sites. 
Character grounded in a meaningful personal purpose to pursue, 
a challenging mission to achieve, and core values to demonstrate 
our deepest beliefs is an excellent start to a successful career.

Don’t Give Up When You Don’t Know What to Do

Some people grow up knowing exactly what they want to do. For 
others, it is confusing and frustrating as they try to determine 
their purpose and mission. Sometimes, circumstances derail us 
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from what we thought would be our life purpose and we have to 
discover a new one.

From the time my husband, Ashley, was about thirteen, he 
wanted to be a pastor. As a teen, he prepared himself for the pur-
pose of serving the church. He set goals and pursued the education 
he would need to eventually lead to ordination as a pastor.

While in college, he served several churches, first as an associ-
ate pastor. Then at a small church, he was invited to be the senior 
pastor. Preaching each week and nurturing his small but older 
congregation was a dream come true. He was convinced he was 
living out his purpose and doing the very thing he was made to do.

We married during his senior year of college, and after gradu-
ation we returned to our home city of Atlanta. Ashley found an 
opportunity to be an associate pastor near where we were raised. 
We were very excited because it meant that we could be near our 
families. I eventually changed jobs to be closer to the community 
in which we were serving, and we bought a house nearby. It seemed 
that we were on our way, and he was achieving his dream of serving 
others and living out his faith.

A few years into his ministry, circumstances became very dif-
ficult, and it was apparent that Ashley needed to make a ministry 
change. If he stayed in the ministry, I would need to resign my job, 
and we would have to leave our extended families and serve else-
where. We decided we wanted to stay in the Atlanta area— meaning 
I would stay at the Chick- fil- A support center and he would find 
another calling. It sounded simple, except it wasn’t. The only thing 
he’d ever dreamed of being was a pastor. He would certainly con-
tinue to serve the church, but he had to choose a new vocation.

Changing jobs is far easier than finding or changing a calling. 
Regardless of our age or stage of life, having a purpose to pursue 
is critical to our own well- being. What do you do when you don’t 
know what you want to do?

First, assess where you are and what your general interests are. 
While making money is critical to making a living, doing some-
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thing you enjoy is important too. Think about the interests and 
activities that bring you the most joy. In finding my own calling, 
I knew I needed a job that used my writing and communication 
skills and gave me the opportunity to actively and continuously en-
gage with people. Originally, I thought that path would be through 
a journalism career, but my skills led me in a very different direc-
tion into business. I was still able to pursue those interests but 
differently than I originally anticipated.

Second, consider your strengths. What do you do better than 
most people? Of those strengths, which ones can be used on the 
job? What do other people say you do well? Sometimes we cannot 
see our own strengths as well as others do, so it is a good idea to 
ask others to help you identify your strengths.

Next, recognize areas of non- strength. What do you not do so 
well that you want to avoid in your vocation? What are you not 
naturally wired to do? Be sure to consider what you don’t like to 
do. Again, trusted advisors are valuable in providing the insight 
you need.

Also, reflect on what experiences you have had. What did you 
enjoy the most? Do you like to travel or stay close to home? Do 
you like working in teams or individually? Are you better in a job 
that allows you variety, or do you enjoy a more predictable role? 
Think about your past experiences and evaluate what you enjoyed 
and the types of experiences you want to avoid.

Lastly, consider what the world needs that you offer. What 
causes need your help? What vocations value your interests, ex-
periences, and skills? What problems exist that will be solved by 
someone with your strengths, experiences, and skill set?

Use resources around you to help you assess each of these items 
and determine a career path. If you are in high school or col-
lege, visit with guidance counselors and career counseling staff. 
They can also refer you to outside resources, such as assessments, 
courses, and websites, to explore to help you discover your calling 
and vocation.
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It’s not unusual at all to find that you don’t know what career 
to pursue or to feel unsure if you need to pursue a new career. My 
husband thought about the other interests he had in life. Earlier, 
he was fascinated with flying and aviation. So he decided to pursue 
a career as an air traffic controller.

It was not an automatic shift for him, and the path was not 
straight. For a season while he applied to the Federal Aviation Ad-
ministration Academy and waited to be selected, he relied on past 
experiences and used the skills he had obtained while working part- 
time in college. He worked for a men’s clothing store to pay his bills 
while he waited for his next opportunity. Eventually, he was accepted 
into the program and spent three years in training before achieving 
his goal of being a journeyman air traffic control specialist.

Many people experience uncertainty when determining what to 
do as a career, and some even experience it multiple times during a 
career. Sometimes the change is internally driven, and sometimes 
there are circumstances beyond our control. During the COVID-
19 pandemic, resulting in a skyrocketing unemployment rate, some 
people had to switch careers and find new vocations due to near 
elimination of jobs in certain sectors of the workforce.

The most important thing to do in times of career uncertainty 
is to keep going. Get started in something, and keep searching to 
find the work you were made to do. If you keep doing the next 
thing, you will eventually find the right thing.

WHAT’S MY STORY?

 1. How has my character been developed?
 2. What is my personal purpose? How can I make my pur-

pose more meaningful?
 3. What is my personal mission? How am I measuring that 

mission? Is it time for me to set a new mission that reflects 
my current season of life?
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 4. What are my core values? How well am I living out my 
core values? What behaviors do I need to change to be 
more reflective of my values?

 5. Who positively influenced my character the most in my 
life? Which traits of that influencer do I want to emulate? 
Who negatively influenced my character? Which traits do 
I want to avoid or improve?
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